This Agreement ("Agreement") is entered into as of the date set forth below by the Ninth
Judicial District Court Employees Association ("NJDCEA"), the Civil Service Employees
Association, Local 1000, AFSCME, AFL-CIO ("CSEA"), and the State of New York — Unified Court
System (“UCS”) (collectively, the "Parties").

WHEREAS, the NJDCEA represents nonjudicial employees in tities set forth in Appendix A of the
Collective Bargaining Agreement (“CBA”) between the NJDCEA and the UCS that are assigned to
certain courts within the 9™ Judicial District (“9™ JD”); and

WHEREAS, CSEA represents nonjudicial employees in titles set forth in Appendix A of the CBA
between CSEA and the UCS that are assigned to certain courts within the 9 ID; and

WHEREAS, there is an operational need in the courts in the 9™ D to conduct centralized city court
weekend and holiday arraignments, on an overtime basis, and employees in these courts are
represented by either aforementioned bargaining unit (hereinafter “weekend and holiday
arraignment overtime”); and

WHEREAS, the Parties seek to establish a mutually agreeable process for the assignment of staff
to weekend and holiday arraignment overtime within the 8% JD; and

WHEREAS, no party seeks to adversely affect any positions, arguments, or defenses to claims of
exclusivity over work assignments and their rights or obligations, if any, with regard to future
bargaining over the subject matter set forth herein; and

WHEREAS, the Parties have reached an agreement and seek to memorialize same in a written
document to ensure fair and equitable administration of weekend and holiday arraignment
overtime,

NOW, THEREFORE, in consideration of the mutual covenants and promises herein, the Parties
agree as follows:

1. Weekend and Holiday Arraignment Overtime Schedule: Weekend and holiday
arraignment overtime assignments within the 9™ JD shall be split between NJDCEA-
represented employees and CSEA-represented employees, generally through alternating
weeks and holidays. Attached as Exhibit A is the agreed-upon weekend and holiday
arraignment overtime schedule for the 2025 calendar year, i.e., January 1, 2025, through
December 31, 2025. This schedule shall be posted where employees normally sign up for
overtime and should be available for emplayees to view, upon request.

2. The NIDCEA and CSEA shall, on or before December 1st of each calendar year, jointly
develop and agree upon an equitable alternating weekly and holiday assignment schedule
for the following year and submit same to the District Executive for the 8" JD, with a copy
to the Director of Labor Relations. The schedule shall be posted where employees
normally sign up for overtime and should be available for employees to view, upon
request.



3. Procedure for Assignment of Weekend and Holiday Arraignment Qvertime:

a. The 9™ JD will solicit volunteers from the bargaining unit that is scheduled to work
that particular weekend/holiday arraignment. The method of assigning overtime
shall be governed by each union’s respective CBA or established past practices.
Should there be insufficient volunteers from the bargaining unit that is scheduled
to work that weekend/holiday arraignment to meet operational needs, the 9 JD
will seek volunteers from the other bargaining unit. This solicitation of volunteers
from both unions may occur simultaneously, with the understanding that
employees from the other bargaining unit shall only be assigned in the event there
are insufficient volunteers from the bargaining unit scheduled to work the
weekend/holiday arraignment overtime.

b. Inthe event there are insufficient volunteers from both bargaining units to meet
the operational needs of the holiday/weekend arraignment overtime, the 9" JD
will involuntarily assign employees from the bargaining unit that is scheduled to
work the particular holiday/weekend arraignment overtime. Such assignment
shall be made in reverse order of seniority, as that term is defined in the respective
union’s CBA.

c.. In the event any weekend and/or holiday arraignment does not take place, e.g.,
canceled due to a change in operational needs, weather events, etc., the
alternating schedule set forth in Paragraph 1, above, shall not change. The
schedule will continue, as is, for the next weekend and/or holiday arraignment.

4. Compensation: Compensation for hours worked under this Agreement shall remain as set
forth in the respective union’s CBA and/or applicable law,

5. Non-Precedent-Setting Agreement: This Agreement is entered into due to the unique
circumstances regarding the subject matter herein and shall not serve as precedent or

obligate the Parties to enter into similar agreements for other assignments or subjects.

6. Preservation of Exclusivity Claims: This Agreement shall not be construed as a waiver of any
exclusivity claims asserted by either union over the work performed, Neither union nor UCS
may use this Agreement, or the weekend assignments addressed herein, as evidence to bar
ctaims of exclusivity over specific work performed within the Ninth Judicial District.

7. Modification of Agreement: This Agreement may only be modified through mutual written
consent of all Parties. Notwithstanding the foregoing, any Party retains the right to seek
madifications through future negotiations.

IN WITNESS WHEREOF, the Parties have executed this Agreement as of the date(s) set forth
below,

(signature page follows)



On beha;g the NJDCEA On behalf of the CSEA

i

lanet Gandolfo, President Kevin ﬁa‘ﬁler, President
Dated: Dated:

On behalf of the UCS

Carolyn Grimaldi, Director of Labor Relations
Dated: December 20, 2024



